
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
DETAILED PROCEDURE IS AS GIVEN BELOW 
 

PROCEDURE TO BE FOLLOWED BY THE COMMISSION FOR 

SHORTLISTING AND SELECTION OF CANDIDATES TO THE POSITION 

OF ASSISTANT DISTRICT EDUCATIONAL INSPECTORS/ TEACHER 

GRADE –I (Refer Advt. No. 4 Year 2023) 

1. Screening Examination (CBRT) for the above position will be held on 2
nd

 and 

3
rd

 September 2023 at Don Bosco College of Engineering, Fatorda and Agnel 

Institute of Technology and Design, Assagao. 

2. The hall tickets with all details were issued through the registered email 

identities of each candidate on 19.08.2023 and candidates are requested to note 

the same. 

3. The Screening Examination will be of 1 hour 30 minutes duration carrying a 

maximum of 75 marks. 

4. The passing percentages for the various categories are as follows: 

 General/EWS/Ex-serviceman-60% (45 out of 75 marks) 

 OBC/PwD/CFF -55%   (42 out of 75 marks) 

 SC/ST -50%     (38 out of 75 marks) 

5. The provisional results of the CBRT examination will be put up on the 

Commission’s website on the next working day after the CBRT along with the 

question paper and answer key.  Candidates who have a grievance may follow 

the procedure as listed on the Commission’s website for this purpose 

         GOA PUBLIC SERVICE COMMISSION 
NOTICE REGARDING THE POST OF 

ASSISTANT DISTRICT EDUCATIONAL 
INSPECTORS/TEACHER GRADE- I  

 (ADVT. NO. 4 YEAR 2023 PUBLISHED 
ON 14.04.2023) 

With reference to the post of  ASSISTANT DISTRICT 
EDUCATIONAL INSPECTORS/TEACHER GRADE-I in 

Directorate of Education, Candidates may refer to 
GPSC website https://gpsc.goa.gov.in under 
advertisement section for detailed procedure to be 
followed by the Commission for shortlisting and 
selection of candidate to the above position.   



6. The final results of the CBRT will be declared after the grievances have been 

redressed and a merit list will be prepared, reservation category wise (this list 

will only be based on the marks obtained by each candidate at the CBRT and 

will not have any relation with the subject/discipline that the candidate has 

applied for), i.e.: 

a. Merit list for SC candidates 

b. Merit list for OBC candidates 

c. Merit list for EWS candidates 

d. Merit list for PwD candidates 

e. Merit list for CFF candidates 

f. Merit list for ex-serviceman candidates 

g. Merit list for General candidates  

7. All candidates who qualify with the minimum marks as at (4) in their 

respective categories will be invited for an interview at the Commission. 

8. On completion of the interview process, a merit list will be prepared as per 

marks obtained at the interview in the following order: 

a. Merit list for SC candidates 

b. Merit list for OBC candidates 

c. Merit list for EWS candidates 

d. Merit list for PwD candidates 

e. Merit list for CFF candidates 

f. Merit list for ex-serviceman candidates 

g. Merit list for General candidates  

9. The allocation of disciplines/subjects for those candidates who have completed 

their interview process and have qualified will be taken up in order of merit in 

the following sequence. The slots to be filled in each category will be restricted 

to the number of seats reserved for that category, overall. In case any of the 

reserved category candidates who succeed in getting a place is also either CFF 

or PwD or Ex-serviceman, that reservation will also be considered to be 

fulfilled:- 

a. SC category 

b. OBC category 

c. EWS category 



d. PwD category 

e. CFF category 

f. Ex-serviceman category 

10. Once the reserved category positions are filled, all the remaining names of the 

candidates who are on these merit lists will be merged in the General (un-

reserved) category list, being placed in that list as per merit. The allocation of 

discipline/subject will be made to the remaining vacant slots thereafter purely 

in order of merit in this merged list. 

Incase more than one candidate secures the same marks independent of 

discipline/subject, then for the purpose of deciding their  inter-se-seniority in 

the merit list, the candidate older in age shall get precedence over the candidate 

who is younger in age.  Incase their ages are also the same, then the candidate 

with higher education qualification shall get precedence over the candidate 

with lower educational qualification.  

Explanatory Note: 

i. If a candidate belonging to SC category whose discipline is French has 

topped the merit list and there is one post of Assistant District Educational 

Inspector/Teacher Grade I (French), then the position will be allocated to 

that candidate and the position for Assistant District Educational 

Inspector/Teacher Grade I (French) will be closed thereafter. 

ii. If only five candidates qualify at the CBRT to appear for the interview 

under OBC category wherein the reserved positions are seven, the 

allocation will be made as per availability of the discipline and the 

remaining vacancies under OBC category will be carried forward to the 

next recruitment cycle. 

iii. Positions for CFF, ex-serviceman and PwD will be filled on merit subject to 

candidates from these categories qualifying at the CBRT and the interview 

and there being available vacancies in the discipline of their qualification.  

The current vacancies for these positions are: 

 CFF category- one vacancy 

 Ex-Serviceman- one vacancy 



 PwD (Locomotor disability including cerebral palsy, leprosy cured, 

dwarfism, acid attack victims and muscular dystrophy)- one vacancy 

Should these vacancies remain vacant for want of suitable candidates; the same 

will be carried forward from the unreserved quota in the next recruitment cycle. 
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